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ROLE PROFILE 

Role Title: Senior Digital 
Forensic Investigator 

Leadership stage: 2 

JRN: 20627 Job family:  

Band: 9 Location: Location Based 

Allowances: As per contract Politically restricted: No 

Department: Forensic Services  Vetting level: MV  
Biometric Vetting for 
appointments from the 
19.02.2026 

Reporting to: Digital Forensic Unit 
Manager 

Date published: May 2026 

Posts responsible for: Allocated staff 

 
Part A – Job Description  
 

Overall purpose of the role: 

To manage a team of Digital Forensic Investigators, deliver an outstanding digital forensic investigation 
service to the Force; manage work requests submitted to the unit and provide technical support, 
expertise and assistance to Investigating Officers.   

Key responsibilities of the role: 

1 

Manage, motivate and develop staff to ensure individuals have the 
knowledge, skills and experience to provide a professional and effective 
service force wide. Deliver best results through high performance and 
utilising established Force provisions to ensure employee wellbeing. 

2 

Act as primary point of contact for issues and concerns that arise within the 
unit and to cascading direction from the Digital Forensic Unit Manager. 
Provide specialist technical and professional advice and guidance to 
colleagues, other departments and partners.  

3 

Review digital forensic submissions into the unit, authorising or rejecting 
submissions, allocate work to Digital Forensic Investigators and managing 
the ongoing examinations. Resolve any issues relating to investigations, 
including liaison with Officers in Charge / Senior Investigating Officers and 
management of Crown Prosecuting Service actions and Judicial Orders. 

 
 

4 

Attend strategy meetings with OIC/SIO to determine investigative 
requirements and provide advice and support to guide the investigation and 
to maximise awareness of digital forensic opportunities. Cascade knowledge 
to officers during awareness/CPD events to increase forensic knowledge 
throughout the organisation. 

5 

Actively participate within the continuous development of the quality 
management system. Coordinate or participate in improvement projects; 
conducting research and allocating resource where necessary to to ensure 
successful delivery and implementation. Promote quality standards and 
adherence amongst all staff. 

6 

Use, develop and maintain key service delivery systems, databases and 
infrastructure critical to digital forensic investigations using forensically safe 
techniques and in accordance with national guidelines and ISO accreditation 
standards. Review and categorise indecent images for inclusion in the 
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National Child Abuse Image Database to support victim identification and 
investigations. 

7 

Liaise with internal and external parties in order to co-ordinate system 
update activities. Utilise, develop and maintain systems which allow for 
process streamlining and automation in order to increase the efficiency, 
quality and productivity of digital forensic investigation activity. 

8 
Present fact and procedural based evidence in a clear and comprehensive 
manner at Court and attend Case Conferences with the CPS as required, in 
order to contribute to the successful resolution of the investigation. 

9 

Attend crime scenes, search premises, secure evidence from digital 
equipment in conjunction with, and directed by, the investigating officer, 
providing technical expertise and guidance and informing the direction of 
investigations. 

10 

Proactively maintain and develop continued professional development, 
embed innovation and ensure technological skills and knowledge are 
maximised in order to contribute to the overall effectiveness of force 
objectives. 

 
Part B –   Scope of contacts  
 

Internal / External relationships: 

 
Internal:  All Northumbria Police operational delivery and support departments.  
 
External: UK Police Forces, Home Office, Forensic Service Providers, Technology and Software 
                  providers, College of Policing, Academia. 
 

 

 
Part C – Competencies and Values   
 

Northumbria competencies and values framework  (NCVF) 

 

 

 
Part D –   Continuous Professional Development (CPD) role 6 months   
 

First 6 months 

1 
 

2 
 

3 
 

4 
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12 months and beyond 

5 
 

6 
 

7 
 
 

8 
 

 

Part E - PERSON SPECIFICATION  

Criteria Essential Desirable How to be assessed 

Qualifications, 
knowledge and 
experience 

Undergraduate degree or 
equivalent level academic 
qualification in a relevant 
discipline (e.g. computer 
science, digital forensic 
investigation, 
policing/investigation) or 
significant experience in a 
related field. 
 

Current and extensive 
knowledge of digital forensic 
tools and techniques for all 
digital devices; previous 
experience in digital forensic 
investigation role. 

Extensive certified forensic 
training in both computer 
and mobile phone theory 
and tools.  

 

Understanding of the 
Forensic Science Regulator 
Codes of Practice and 
Conduct and associated 
forensic quality standards 
and legislation. 

 
 

Application/Interview 

 

Planning and 
organising 

Able to plan effectively and 
prioritise workloads to meet 
customer requirements; to 
allocate tasks and work 
appropriately to identify and 
mitigate risks to delivery. 

 Interview/ 

CPD 

Problem solving 
and initiative 

Demonstrable experience of 
information gathering and 
problem solving in the field 
of digital forensic 
investigations.  

Experience in researching 
emerging trends and 
identify any implications to 
the field of Digital 
Forensics/police 
investigations.  

Application/interview/ 

CPD 
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Management 
and teamwork 

Able to develop a team, 
creating an inclusive 
environment for personal 
and team objectives in line 
with organisational values, 
behaviours. 

Previous line management 
experience within a 
technological and 
accredited field. 

 

Interview/ 

CPD 

Communicating 
and influencing 

Demonstrate experience in 
writing detailed reports to 
describe technical matters to 
a non-technical audience. 

Experience in giving oral 
and/or written evidence 
within the criminal justice 
system.  

Application/interview/ 

 

Other skills and 
behaviours 

Physical and emotional 
resilience to deal with 
material of a distressing and 
upsetting nature.  

Commitment to the 
promotion of forensic 
quality standards within 
policing. 

CPD 

 


