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Role Profile and Person Specification	
ROLE PROFILE
	Role Title:
	Financial Intelligence Officer
	Leadership stage:
	1

	JRN:
	30558 / 30567
	Job family:
	

	Band:
	6
	Location:
	Location Based

	Allowances:
	As per contract
	Politically restricted post:
	No

	Area command / Department:
	NEROCU / RECU / PECT
	Vetting level:
	SC

	Reporting to:
	D/Sgt - RECU / SFI – RECU / D/Sgt - PECT
	Date accepted as a role profile:
	July 2023

	Posts responsible for:
	None

	
Part A – Job Description 


	Overall purpose of the role:

	To undertake Financial Intelligence research and use financial related applications to support Economic Crime Team investigations, namely Regional Economic Crime Unit (RECU) and Proactive Economic Crime Team (PECT).  This, often time critical, work will be in line with the team and organisations objectives to tackle the highest harm offenders involved in Serious and Organised Crime (SOC).  You will collect and collate all relevant financial data and intelligence onto appropriate databases,  conducting investigations to assist the Senior Financial Investigator and Financial Investigators prioritise their cases.
 
You will have experience or a knowledge of the application ‘Altia’ Financial Investigation Toolkit (FIT), enabling you to use the automated process of converting electronic and paper-based banking information into a standard format.  As well as balancing and categorising this banking information.  
Demonstrate a mature practical understanding of financial intelligence, and how it can result in the disruption of criminal enterprises, the prosecution of offenders and the deprivation of illicitly obtained assets

	Key responsibilities of the role:

	1
	To develop plans in conjunction with the Senior Financial Investigator and Financial Investigators to determine and reach agreement on joint objectives and agree how financial intelligence can support their investigations.

	2
	To receive, record, balance and categorise banking material utilising ‘Altia’ Financial Investigation Toolkit (FIT) to enhance the financial knowledge and banking activities of those being investigated for SOC, to assist investigators within the Economic Crime teams.

	3
	If not already qualified, complete Financial Intelligence Officer (FIO) accreditation required to effectively carry out the role and maintain this  using Continuous Professional Development.

	4
	Enhance financial knowledge, by conducting Pre-Order and Tournier Rule enquiries with Financial Institutions to overlap with other data sources, to assist Financial Investigators in preparing and applying for, as well as obtaining financial orders.

	5
	To receive, record and sanitise financial intelligence in accordance with the National Intelligence Model and the Criminal Procedure and Investigations Act 1996 to support the investigation of financial and other crime.

	6
	To use Proceeds of Crime Act 2002 and other legislation, gateways and external agencies to develop intelligence packages for use in financial and other investigations.

	7
	To interrogate the Financial Intelligence Gateway (FIG), Suspicious Activity Reports (SARs) and other sources of information to develop financial intelligence for investigations.

	8
	To liaise with the Senior Financial Investigator and Financial Investigators to 
identify such opportunities to progress their investigations.

	
Part B –   Scope of contacts 


	Internal / External relationships:

	Internal:  
· NEROCU teams and management (To assist and offer solutions dependant on operational needs) 
· Regional Force Teams, including, Cyber, Crime Teams, Economic Crime Unit, Intelligence Hubs, Organised Crime Unit, Neighbourhood and Response 

External: 
· Other UK police forces and ROCU’s 
· CPS 
· NCA 
· Financial Institutions 
· Other Public sector bodies, including Local Councils, HMRC, DWP, Border Force, Trading Standards 



	
Part C – Competencies and Values  


	Northumbria competencies and values framework  (NCVF)

	
Level – tbc 





	
Part D –   Continuous Professional Development (CPD) role 6 months  To be determined 


	First 6 months

	1
	Completion of the FIO course and obtain accreditation under the baseline NEROCU Financial Intelligence Officer (FIO) profile. 

	2
	Completion of CPD activities and evidence in relation to the FIO accreditation. 

	3
	Completion of mandatory NCALT training packages. 


	12 months and beyond

	4
	CPD for CPIA and disclosure management in relation to financial investigations. 
	

	5
	Attend regional and national CPD inputs, seminars and conferences. 




Part E - PERSON SPECIFICATION 
	Criteria
	Essential
	Desirable
	How to be assessed

	Qualifications, knowledge and experience
	Be Accredited by National Crime Agency (NCA) as a Financial Intelligence Officer, or willing to attain this accreditation.

Demonstrate by example the ability to work with a team, as well as individually.
 
Experience/Knowledge of the Altia Financial Investigation Toolkit (FIT) application/system. How it can ease and simplify the examination of banking information.

Experience/knowledge of the Financial Intelligence Gateway (FIG) and Suspicious Activity Reports (SARs)
	To have knowledge of CPIA and disclosure management in relation to financial investigations.

To have a knowledge of Police and Criminal Evidence Act and Police Conduct Regulations. 

Open source trained. 

	Application/interview/
CPD

	Planning and organising
	Ability to obtain, collate and present material from Financial Intelligence enquiries, including recording and retaining material. 

Proven ability to plan and manage own workload to strict deadlines. 

Ability to effectively prioritise and manage workload, identifying critical tasks working to essential deadlines. 
	
	Application/interview/
CPD

	Problem solving and initiative
	To demonstrate a flexible approach to the changing demands of the role.
Ability to follow processes, apply investigative methods and use investigative tools in line with thorough knowledge of current legislation to impact tactical decision making. 
	
	Application/interview/
CPD

	Management and teamwork
	To be a highly self-motivated individual who is able to evidence their ability to work as part of a team. 

Ability to build strong working relationships within the organisation and with partner agencies demonstrating a high level of professional credibility at all levels. 
	
	Application/interview/
CPD

	Communicating and influencing
	Ability to communicate complex information clearly and succinctly, both verbally and in writing and meet the needs of the audience. 

Confident communicating at all levels within an organisation. 

Be able to discuss and promote new ideas and approaches to working.
	
	Application/interview/
CPD

	Other skills and behaviours
	Able to use resources efficiently in own role and to comply with financial rules and procedures. 

Strategic outlook and horizon scanning keeping up to date with legislative changes and emerging threats. 

Willingness to travel throughout the UK – full UK driving licence required. 
	Skilled in the use of standard IT packages, systems and/or databases to fulfil role requirements. 

	Application/interview/
CPD
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